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Legal Disclaimer

This webinar is for informational and educational purposes only. It does not constitute
legal advice, and cannot constitute legal advice, because the authors are not licensed
attorneys.

Readers should not rely or act upon any information presented on this webinar
without seeking professional legal counsel.

The information provided in this webinar is general, and based on information
available as of the date of publishing. Information herein is provided on an “as is” or
“as available” basis; we make no warranty of any kind to you regarding the information
provided and disclaim any liability for damages from use of the webinar or its content.
Please consult an attorney to obtain advice with respect to any particular question or
issue.




y Family-Owned Payroll & HR Services provider
H R S I t - headquartered in Brecksville, Ohio with over
0 U I O n S 55 years of payroll, tax, and HR experience

Processes over 60,000 payrolls annually,
transmitting over $4 billion in ACH funds for
thousands of clients across the United States

Full range of Payroll and HR services and
software as a Certified Partner of the isolved
Network, an award-winning HCM software
platform that serves 6 million employees

nationwide
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Understanding the newly enacted
legislation for the State of Ohio

Agenda

The impact this change has on payroll
procedures

Essential guidelines for hiring individuals
under 18
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New Ohio Legislation
Regarding Employees
Under 18

On July 3, 2023, House Bill 33, the
Ohio state budget bill was signed into
law. Beginning with tax year 2024, the

income of all individuals under 18

years of age will be exempt from

municipal tax in all municipalities!
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Ohio and Local Taxes
Defined

1. Ohio City Work Tax

-Required

- Employes under age 18 are exempt

2. Ohio City Residence Tax

-Voluntary

- Employees under age 18 are exempt

1. Ohio School District Tax
-Required
- Employees under age 18 are NOT
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exempt




Verifying Ohio Local Taxes

* Ohio city work, city residence and school district taxes can easily be verified by
accessing “The Finder” on the Ohio Department of Taxation Website

* https://tax.ohio.gov/help-center/the-finder/the-finder

* Ahola Clients can find site link in the Client Landing Page

The Finder > School District Income Tax

The Finder: School District Income Tax

Sales and Use Tax
Schoal District
Municipal Tax Lookup Tax Rate

This site provides Ohio public school district income tax information for all addresses in the State of Ohio. Choose one of the following options:

— & Address
Tax District Summary L3 Zip_Code (S-digit or 5-digit)
Coniact L & Latitude/Longitude

Download Tax Rates and Geographic Information Systems (GIS) Boundary Data
gin & Ohio Public School District Income Tax Rates by County and School District, or SD Rate Database Table
% Downleadable Address Files and Instructions

Upload Databases - Registered and logged in users may get the appropriate school district income tax rates applied through this secure application.
% Registration
% Upload/Return File Instructions

If you have questions or concerns about information listed on The Finder, please contact:
& QDT Taxpayer Services @ 1-888-405-403% - or -- email: thefinderhelp@tax.state.oh.us



https://tax.ohio.gov/help-center/the-finder/the-finder

Implementing the Under
Age 18 Ohio City Tax
Exemption

Review and update employee records :

* Employees under 18 should be coded as exempt
from Ohio city work and city residence taxes

* Employees who are 18 and over should not be
coded as exempt---they should have Ohio city
work and city residence taxes (if applicable)
withheld

Employees who are 18 and over should not be
coded as exempt---they should

PAYCHECK
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Implementing the
Under Age 18 Ohio City
Tax Exemption

**Notes for Ahola Clients**

* Do not block Ohio city taxes

* Enter the Tax Exemption status type
“City W/H (or Under 18)”

e Contact your dedicated Client
Partner if the employee already has
a Tax Exemption on their Tax screen

*  Monitor employees when they turn
Age 18 and remove the Tax
Exemption—this is not automatic!
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Ohio Ef 52'3.'.11".29 o
STATE OF OHIO
LL Gaveraer

MINOR LABOR LAWS .=

www.com.ohio.gov

OHIO REVISED CODE CHAPTER 4109*
"MINOR" MEANS ANY PERSON LESS THAN 18 YEARS OF AGE

WORKING PESIMITS: Erery mimar 4 hroagh 1 yoar f gs us hve» owbing porsl mlem e rmon s I Chapies 105,

T e Y Guidelines for Hiring

TIME RECORDS: Every eomploper shall kaep a time back. rcend i rach parioed. Thess
be kel for bw (2] years.

RESTRICTIONS ON WORKING HOURS FOR MINORS 14 and 15 YEARS OF AGE ° °
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RESTRICTIONS ON WORKING HOURS FOR MINORS 16 and 17 YEARS OF AGE
1Twho s

L Befors 7 s.m e any sy hak schosl ix in seasisn or & . if lhe persen sfler §
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D QUL ONS TR MINORS UNDER 16 YEARS OF AGE The rules vary by age and task. Some state child labor laws are

: Werk i mests o xale fex copt wrapping, sskng, kibeing, weighing, pricing sal stacking)

3 D e s inconsistent with the federal child labor provisions of the Fair

4. Coaking smd baking, opsrting, seiling v, adjmtng, deamng, silieg s regairag p prinder, cutiors, hakery g mi
3 Loaiimg or nnlasdisg gaeds ta and fram trucks

T T ety bttt Labor Standards Act. Where a state child labor law is less
PROHIBITED OCCUPATIONS FOR MINORS 14 through 17 YEARS OF AGE restrictive than the federal law, the federal law applies. Where a

ackisg, proceasag o 16, Fuwer-drives mecdw orkieg machines
11, Coml mimen

e B O ot g o e state child labor law is more restrictive than the federal law, the

products
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e : state law applies. Review the DOL website, Wage and Hour
Division for more information.
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MINORS UNDER 16 YEARS OF AGE MAY NOT ENGAGE IN DOOR-TO-DOOR

In most states, a work permit is necessary for anyone under the
age of 18 to become legally employed. The purpose of this

: - - document is to ensure that the minor is not underage and is
e o 2 e iy i st physically fit to work.

*For Exceptbons to Coverage See Chapter 410006
This b a summary of ORC 4109 This summary does not include all of the reguirements for minor labor liws, Persons
ahould refer to 4100 for specific requirements applicable to them. This isformation can be accessed through the Ohbin

Departmentof Commercs mebse at www com hingo. Ohio requires that employers display child labor law posters and
POST IN A CONSPICUOUS PLACE keep a list of minors employed at all establishments.

¥ Murthes formation about Minor Labis fses, plesse comtact: The (b Degatment of Cossmeres, Division of Idusirial Complianee & Labar.
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Guidelines for Hiring
Individuals Under 18

—— Minors must be paid at least state
[E minimum wage. Wages must be agreed
. upon before employees first day of
work.

se==w Employers should keep a record for 2
E years that contains the following
— information for each minor they employ:

Their name, address and job

The number of hours worked each day
The time they began end ended workday
Recorded meal periods

Wages paid each period




If you are 14 or 15 years old, you can only worl outside of
school hours. The federal youth employment requirements

AI IOWEd WO rk limit the times of day and the number of hours that you may

for M i nors work as well. You may not work:

* More than 3 hours on a school day, including Friday;
Age 14-15 * More than 18 hours per week when school is in session;

* More than 8 hours per day when school is not in session;

* More than 40 hours per week when school is not in session;
and

* Before 7:00 a.m. or after 7:00 p.m. on any day, except from
June 1 through Labor Day, when nighttime work hours are
extended to 9:00 p.m.

If you are home schooled, attend private school, or no school, a
“school day” or “school week” is any day or week when the
public school where you live while employed is in session.
There are some exceptions to the hours standards for 14- and
15 year-olds if you have graduated from high school, you are
excused from compulsory school attendance, or you are
enrolled in an approved Work Experience or Career Exploration
Program or Work-Study Program.




If you are 14 or 15 years old, you can work outside school hours in a variety of non-
manufacturing and non-hazardous jobs for limited periods of time and under specified
conditions. The jobs that you are allowed to work at include the following:

AI IOWEd WO rk e  Most retail occupations, including cashiering, selling, price marking, packing and

shelving;

[ ]

fo r M iNn O rs e Intellectual or creative work such as computer programming, teaching, tutoring,

singing, acting, or playing an instrument;

Age 14_ 1 5 e Errands or delivery work by foot, bicycle and public transportation;

e C(Clean-up and yard work which does not include using power-driven mowers,
cutters, trimmers, edgers, or similar equipment;

e  Certain work in connection with cars and trucks, including dispensing gasoline or
oil, and car washing or hand polishing

e Some kitchen and food service work including reheating food, washing dishes,
cleaning equipment, and limited cooking;

e Cleaning vegetables and fruits, wrapping sealing, and labeling, weighing, pricing,
and stocking of items when performed in areas separate from a freezer or meat
cooler;

e Loading or unloading objects for use at a work site including rakes, hand-held
clippers, and shovels;

e 14- and 15-year-olds who meet certain requirements can perform limited tasks in
sawmills and woodshops; and

e 15-year-olds who meet certain requirements can perform lifeguard duties at
traditional swimming pools and amusement parks.

e If an occupation is not specifically permitted, it is prohibited for youth ages 14 and
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Allowed Work for
Minors 16-17/

Employers may employ 16 and 17-year-olds
for any job for unlimited hours unless it has
been deemed particularly hazardous for such

youth or detrimental to the health or well-
being.

Work permit is required (certificate of age).
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Prohibited Work
for All Minors

Minors may not be employed in any of the following types

of establishments or positions:

Involving certain chemicals, for example fertilizers and
herbicides

In maritime or longshoreman jobs

Working in or around a railroad

Working in or about plants or establishments
manufacturing or storing explosives

Driving a motor vehicle or riding along the outside of a
vehicle, with limited exceptions

Coal or other mining

Logging and sawmill operations, forest fire fighting and
forest fire prevention operations, and timber tract and
forestry service occupations

Work involving exposure to radioactive substances and
to ionizing radiations

Wrecking, demolition, and ship-breaking operations
*Slaughtering or meat packing, processing, or
rendering

Manufacturing brick, tile, or similar products
*Operating most heavy machinery and power tools
*Roofing operations and work on or about a roof
*Excavating operations



More Resources YouthRules.gov

Resources on
Young Workers' Rights

e Department of Labor Website
 www.dol.gov

e Ohio Department of Commerce
 www.com.ohio.gov

]|
* Ohio Tax Finder Site for School District o
Tax
* https://tax.ohio.gov/help-

cente r/t h e-fi 1] d e r/t h e-fi n d er Young Workers Parents Educators Employers

Learn about your rights as you make Ensure your child’s job does not Help educate young workers and their Understand if and how you can employ

your way into the workforce. jeopardize their health, well-being, or parents on child labor requirements. minors at your company.
educational opportunities.

* Your Certified HR Professional



http://www.dol.gov/
http://www.com.ohio.gov/
https://tax.ohio.gov/help-center/the-finder/the-finder
https://tax.ohio.gov/help-center/the-finder/the-finder
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Register for
Upcoming Webinars!

Check out our webinar schedule
and register today.

Visit www.ahola.com to register and

watch past recordings.

Watch Free Webinars- Live and On-Demand

Payroll Today! with Ahola: ACA Filing for Small Businesses - A
Comprehensive Overview

Wednesday, February 21 , 2024

In this webinar, learn about key provisions, reporting requirements, and how to ensure compliance
without the headache.

We'll guide you through the step-by-step process of ACA filing for small businesses, breaking down
complex concepts into practical, actionable steps. From data collection to submission, leave with a
clear roadmap for successful filing.

Lunch and Learn Webinar: Common New Client Questions and
Answers

Thursday, February 15, 2024

In this webinar, we addressed common questions frequently posed by our new clients, provided
comprehensive answers, and shared valuable insights to enhance your Ahola experience.

Whether you're just starting your Ahola partnership or exploring its possibilities, we believe this
recording will provide you with the knowledge and insights needed to make the most of your Ahola
partnership.

[Recording] Payroll Today! with Ahola: ACA
Filing for Small Businesses -A
Comprehensive Overview

Ahola Payroll & HR Solutions

Payroll Today! with Ahola:
ACAW for Small Businesses - A Comprehensive Overview

> LDl Bascailv

[Watch Now!] Lunch and Learn Webinar:
Common New Client Questions and Answers

AUOLA

Common New Client
Questions and
Answers
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Thank You

Oscar Mejia

omejia@ahola.com

Learning & Development Manager

Ahola Payroll & HR Solutions
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